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why we are here? 

A brief overview 
of  the course plan

Activities, 
Practical cases, 

Visual aids
Method centered 

on active pedagogye 

Motivate
students



The goals of my presentation

In my oral presentation I’m going to answer the
followings questions :

1 / What is the value of introducing gender 
studies into social management? 

2 / How to approach gender themes? 
3 / What tools are used to facilitate the course? 



Learning Outcomes

At the end of the course, students will become able:

• To be  familiar with new approaches of gender, and  can discuss 
the main theoretical currents,

• To contextualize the concepts mobilized in the course taking into 
account the notion of gender. 

• To use qualitative approaches to better understand gender 
inequalities , 

• To acquire knowledge in the critical reading of articles related to 
the concept of gender.



Teaching Method

The pedagogical approach is active, based on relational 
methods and techniques of knowledge transmission

Reading articles, 
book chapters and 
gender reporting 

of Tunisia

Oral 
presentation

Case Study
ENDA ORANGE 
ONU- WOMEN

Debate with
a guest



ASSESSMENT 

20% 20% 60%



Self Evaluation  

At the beginning of each session, evaluation
sheets will be distributed to students to assess
their knowledge.

The student is required to self-assess through a
pre-test (before the course starts) and a post-test
(at the end of the session)..

Lien vers le document



Course Schedule

• Week 1: Introduction to gender in Social Management

• Week 2 : Activities: Discuss the gender indicators in 
Tunisia and Cases Study 

• Week 3: Gender and Entrepreneurship 

• Week 4 :Activities : Metaphor game and discussion of  
articles or book chapters

• Week 5 :Gender and Organizational commitment

• Week 6 : Gender and resistances to change

• Week 7 Activities: Debate with a guest



Week 1: Introduction to gender in Human 
Social Management

What is the gender? 

How to approach gender
studies in social management? 

Why is it important to introduce
gender studies at this time? 



Why the current debate on 
gender? 

The current debate on gender finds
particular resonance in the
countries which have undergone
major transformations and
developments, as is the case of
Tunisia, which seeks to introduce
measures for the development of
democracy and justice after the
period of Revolution 2014.

Eva SCMIDT (2016) http://www.irmcmaghreb.org/

http://www.irmcmaghreb.org/


How to approach gender
studies in social management? 

The gender analysis is done according to three main tools :

(Jacquet, 1995) :

1. Types of approaches,
-The equality of chances, 
-The obtaining of power.  
2. Needs analysis
-Practical needs
-Strategic needs
3. Classification of roles
-Reproductive role
- Economic role
-Socio-political role



12

What are the 
differences between 

the notions of 
practical needs and 
strategic interests?
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Practical needs
to give fish to someone

who is hungry

Strategic interests
teach him how to fish



What is the gender? 

Distinction 
between

gender and sex

Gender as a 
social concept

Clarification of 
the gender

concept

Inequalities of 
gender



Distinction between Sex and 
Gender

Sex Gender

Biological concept 

Biological characteristics

Sociological concept 

Characteristics and interactions of role and 

responsibilities attributed to the women and men

Innate character

(defined at birth)

Character acquired(socially inculcated)

Universal range 

(in the whole word)

Specific scope  

(influenced  by place, time, culture, religion, social 

class and ethnic group)

Final nature Dynamic and evolving nature(subject to 

social dynamics, evolution, changes, changes 

in the environment).

Drawing 

Except exceptional case the 

woman two  chromosomes XX

Drawing

Man and women can lead to govern, fly aircraft. 

Obstacles are not physical or biological.  



Gender as a Concept, Objective et 
Methodology

.

Concept 

• the gender approach 
analyzes the power 
relations between 
women and men on 
the assignment of 
socially constructed 
roles by sex.

Objective 

• the Gender 
approach 
promotes equal 
access to justice 
and an 
equitable 
sharing of 
resources and 
responsibilities 
between 
women and 
men

Methodology

• the gender 
approach 
analyzes the 
power relations 
between 
women and 
men on the 
assignment of 
socially 
constructed 
roles by sex.



Inequalities Gender
.

Various international and national 
organizations have developed indices 
composed of different indicators, 
often based on gender-specific 
statistical data. 

The evolution of these indicators 
makes it possible to observe possible 
changes in the inequalities between 
H and F. These indices are very useful 
for evaluating the evolution.  

Indicators or indices to measure the reduction of 
inequalities.

-Economic 
-participation 

-Education 
-The health

- The political power
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Inequalities Gender
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The progress made in the gender domain?

Men and women 
can never be 

equal because 
they are 

biologically 
different?



Week 2 : Activities

•Discuss the Gender indicators in 
Tunisia,

• Build the mind mapping. 



Discuss the Gender indicators in 
Tunisia,

• It is necessary to know how to distinguish between 
indicators of achievement, outcome and impact. 

• Try to carry out a comparative analysis between the 
two periods before and after the revolution. 
Properly interpret the indicators. 

• It is not enough to know that women participate in 
an activity. But the quality of their participation and 
experience, whether in meetings, within their 
community is more important.



Discuss the Gender indicators in 
Tunisia,

Level of participation : 

• Presence

• Expression

• Action 

• Influence 

• Control

The minimum threshold according to 
the gender and development 
approach



Construire la carte mentale ou le mind
mapping.

• The use of mind mapping allows students to better
communicate, collaborate, memorize, organize, predict,
take notes and better develop their creativity.

• To help students construct the map, two sources are
available:

wikigender : http://www.wikigender.org/fr/wiki/les-indices-
de-genre/

Wikimind: http://formerplushaut.com/wikimindmap-pour-
creer-une-carte-heuristique-topogramme-a-partir-dune-
recherche-sur-wikipedia/

http://www.wikigender.org/fr/wiki/les-indices-de-genre/
http://formerplushaut.com/wikimindmap-pour-creer-une-carte-heuristique-topogramme-a-partir-dune-recherche-sur-wikipedia/


Exercise

• Topic: The gender and development approach,
launched in the 1970s, aimed to integrate women
into development. This approach proved
inadequate.

• Work to do:

1/Build the mental map that allows you to answer
the subject.

2/ Once the map is complete, write your answer.
For each box of the mental card. You write the
corresponding paragraph in the window.





Week 3: Gender and Entrepreneurship

• Section 1 (Prerequisites): Definition,
Approaches and Forms of Entrepreneurship

• Section 2: Gender and Entrepreneurship

• 1. Gender as a category of analysis in
entrepreneurship research

• 2. The different approaches to women's
entrepreneurship

• 3. Female Entrepreneurship Brakes Related to
Gender Stereotypes



Week 5 :Activities  “Discussion of  articles or book 
chapters”

Pôle Dimension Recherche 

traditionn

elle

Recherche 

Féministe 

Perspectiv

e 

genre

Epistémolo

gique 

Chois du 

sujet

Problématiq

ue 

approche

Théorique Théories 

mobilisées

Hypothèses

variables

Méthodolo

gique 

Approche 

Taille de la 

population 

étudiée 

l’échantillon 

instrument 

de collecte 

des données

Apports Analyse des 

données

résultats

The reading of the articles is 
done by referring to the 

following table which tries to 
analyze the following parts: -

Epistemological 
Theoretical

Methodological 
Result

A comparative analysis of the 
three perspectives: 

-Traditionnelle 
-Feminist

-Perspective gender



Week 5 :Gender and Organizational 
commitment

• Section 1 (Prerequisites): Definition and
dimensions of organizational commitment

• Section 2: Gender and Entrepreneurship
1/ The place of women in the organization: The

system of quota and parity.
2/The gender dimension in work on organizational

commitment Does the leader's gender have an
impact on the organizational commitment of
employees?

2/ What methodology was adopted for the study of
organizational commitment by gender?



Week 6 : Gender and resistances to change

Section 1 (Prerequisites): The theory of 
resistance 

Section 2: Gender and Resistance to Change 

1/ The determinants of resistance to change: 
perceptions and female representations 

2/ The Study of Women's Resistance to Change: 
The Case of Free Learning Resources.



Week 7 :
Activities Debate with a guest

Invite specialist teachers in the
gender field and the
representatives of organizations
that defend the interests of the
Tunisian woman: Onu woman,
Cawtar, Enda, national chamber
of women entrepreneurs.

Also Tunisian women
entrepreneurs to talk about
their experiences.



Finally…………………. 

I WANT TO MAKE 
RESEARCH ON 

GENDER


